Saisoniers

Tourism
and Agriculture

@® Open to TCNs* who work
in agriculture or tourism
on seasonal basis

@® Quotas and labour market
test apply

\—/
 MFO

Top 4
nationalities

tag 4.287

Jobs in tourism

h’ 3.162

Jobs in agriculture
and forestry

'L2 119
‘ Jobs in harvest

000 476
‘ Registered Saisoniers ,l'

existed in 2023

1
]
I
1

® Outside the quota if TCN*
previously employed
for at least 3 months
in 3 of previous 5
calendar years

\_ J

Registered
Saisoniers

Tourism
and Agriculture

[@=| Red-White-red card

Persons who have already been employed with a

Red-White-Red Card for 21 months within the last 24
months can also apply for a Red-White-Red Card plus.

Top 4 sectors/professions:
IT, Directors/Managers, Health professionals,
Chef/Chef assistants

This infographic summarises findings from MPF (2024). Re-thinking approaches to labour migration. Potentials and gaps in EU member states’ migration infrastructures. Case Study: Austria, Brussels: ICMPD. This publication was funded by the European Union and commissioned through the Migration Partnership Facility. Its contents are the sole responsibility of the author and do not necessarily
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Seasonal workers

(Saisoniers)

|

(o

Regular workers in
tourism, agriculture
and forestry

@® TCNs* who have already
worked as registered
seasonal workers for at
least 2 years, who have
a job offer for long-term
employment and reach
a basic level of German
language proficiency

\_

~

issued in 2023/

SKILL LEVEL

006

Mid/Lower-
skilled

Various skill
levels

*TCN = third-country national

©
Il

Start up

founders

Start-up founders of
future companies that

enrichment to the
Austrian economy

® Investment transfer
of at least €30.000

language skills, work
experience according
to qualification, bonus

\_ points, age)

comprises an innovative

@ At least 50 points in the
stipulated points system
(professional experience,

~

©
Il

Self-employed

workers

LABOUR MIGRATION & MOBILITY PATHWAYS TOWARDS...

©
Il

and Colleges
of Higher Education

value to the Austrian
economy

@® Investment transfer

J

000 3
‘ issued

h’
14

\ of at least €100.000

KQ TCNs* who establish a \
business of high added

Graduates from
Austrian Universities

©
Il

Very qualified

workers

©
Il

Other

key workers

[. TCNs* that have
graduated from an
Austrian University
of Applied Sciences

and with an employment
offer corresponding

/ to educational level

/C Residence permit entitles\ /.
the holder to pursue a ®
self-employed or
dependently employed
activity consisting of
artistic design

@ Minimum income,
language, job
requirements apply

000 22
‘ issued in 2023

\_

C

points system

)~

TCNs* with special
qualifications who have
a job contract and attain
a sufficient amount of
points on the stipulated

©
Il

Skilled workers

In shortage
occupations

N (o

in Austria in an

occupations

ol
224

issued in 2023

O\

Only for specific groups \
such as TCN* that work as
pastors of legally
recognized churches or
religious societies, media
employees, scientific staff
or staff at foreign
schools, special
managers

J

(Settlement permit)

High-skilled

Artists

Special Cases

of Employed

Workers
(Settlement permit)

234 50

issued in 2023

ol
183

issued in 2023

ol
770

issued in 2023

\_

@® Residence permit entitles

the holder to work as a
researcher

@® Minimum income,

language, job
requirements apply

the relevant formal

occupation

\ (2024)

g )

TCNs* that have receive
a job offer in a company

occupation that is not
on the list of shortage

/ @® Or applicants who have
relevant job experience
for a shortage occupation
and have received a job
contract but do not have

education required for
the specific shortage

@® Minimum gross salary
of €3.030 per month

contract, and

and who attain a
sufficient number of

the stipulated points

\ system

K. Open to TCNs* with a job\

qualification and skill in
an occupation that is on
the nationwide/regional
shortage occupation list

points (minimum 55) in

J

ﬁ 2.643

issued in 2023

*ae 118
‘ issued in 2023:

managers,
specialists,

trainees

KQ Possibility for managers, \
specialists or trainee
employees to temporarily
work in an Austrian branch
of their company:

- Specialists and Managers
at least 9 months

- Trainees at least 6 month

J

Researcher

(Settlement permit)

ol
991

issued in 2023

/C Need for a binding offer \

@® Minimum education
(university/tertiary with
minimum of 3 years)

@® Average gross annual
income of €47.855
(2024)

@® Labour market test

\ employment /

Intra Corporate

Transfer

ecdpm ™12 <IC

reflect the views of the European Union nor ICMPD. NB: Pathway data is provided for the years indicated where numbers are available. Lack of a number implies that data is not publicly available and the author of the report was not able to access data per pathway otherwise. The infographic represents the labour migration pathways as of February 2024, changes thereafter may not be reflected. © ICMPD 2024
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