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. i .1 - countries {\non-tU and non- , INdlviduals using ICT to reside temporarily in positions at companies of foreign interest
® jour.n.allsts and reporters. . For managers,.speuallsts or.tralnees or a team, to enter, reside and work in Cyprus Cyprus while working for an employer who start to operate in Cyprus (and are
- Initial entry on a tourist visa acceptable, Evidence required that sending and In order to establish, operate or develop a registered abroad for clients or registered with the Business Facilitation Unit
application for a residence and work permit hosting entity belong to same Startup with high growth potential companies located abroad under a business attraction scheme (criteria
possible with a valid journalist I.D. or a company or company group @® Open to all TCNs* ® Open to all TCNs* apply)
foreign correspondent certificate from the Remuneration and terms and . ® \olab | i
news agency abroad .. @® Current scheme (3rd round) valid from 1st ® Cap of 500 slots o labour market test applies
conditions of transfer must be stated June 2022 to 31st May 2024 ® rFast track procedures
- Approval from the Department of Labour not in work contract or assignment letter . . @® Stable and sufficient monthly net P
required TCNS* needs to h fessional @® Business plan should demonstrate the aim of income of at least €3.500 required @ Minimum gross monthly salary of €2.500
. . s’ needs to have professional creating new jobs, promoting innovation and . .
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- Initial entry on a tourist visa acceptable @ Pre-approval of application by Ministry of . : : : equivalent qualification or confirmation of
: £ : @® Family may receive residence permit relevant experience in corresponding job
- - Research, Innovation and Digital Policy : .
- The tourist office must be licensed by the - : : o with no right to employment @ Free access to labour market for eligible
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food delivery, etc. @® Employers must ensure specific income
requirements (with exemptions for . . )
disabled, beneficiaries of Guaranteed [ \ @® EDTO _(Speual Identity Cards of
~ N\ minimum income, beneficiaries of low @ Open to all TCN* ther?lalsgora) glvekfre(g access
ti Pensioners' allowance, or of Incapacit . . to the labour market (I.e.
® Open to all TCNs* who are full-time and Invalidity Pension) pactty @ Temporary residence and work permit from without a sealed contract from
( \ StUden-.tS a-.t rec;ogljlsed tertiary y ) the Civil Registry and Migration Department the Department of Labou r) and
O Opento all TCNs* edl!C.atlo.n Institutions and have been O Employment of male domestic workers department are required valid 1-3 years to self-emplovment. without a
: residing in Cyprus for 6 months before only possible for employers with certified ' D Sei-elb oY ’
@® Quotas exist, and the employer must : - yp ptoy et : time limit of sta
 and, Ploy . applying for a job mobility problems @ Possibility to renew for up to maximum of 4 years y
apply to the District Labour Office with (3 years for trainee accountants) @® Svrians of Cretan origin and
a job vacanc @ Work up to 20 hours per week, @® TCNs* apply for an entry permit and y gih anc
J y . S™ apply Tor an entry pe and a : Kurd d bv the Minist
. minimum labour standards must be : : @® Change of employer allowed only after having urds approved by the Ministry
Lab K l temporary residence and work permit, : fInt h leted 3
@ Labour market test applies observed valid for -3 years, subject to renewal worked for at least 6 months for the previous or Interior who complete
@ Initial employment for 3 months can be . . . o ' one; the change requires renewal of one’s (Syrians) or 5 (Kurds) years of
extended to eight months (4+4) ® Avalid residence permit, a student @® Minimum monthly gross salary equals temporary residence and work permit legal or illegal residence by
permit from the Immigration €460, subject to reductions for the Social . . . . March 2003 can apply for a
@ The applicant needs to pass criminal Authorities, an employment contract, Security Services, reduction of 15% for @ Special provisions (e.g. no maximum duration residence and work permit
record and medical checks ar]dha tlrrllc::-tabhle of classes not glashmg food expenses when the worker is (S)ch;\?/)a?m)elrg: ’;?]gogof:(r:r]nelggsarrlgssgncultural without a sealed contract from
S : with working hours are require residing at the employer’s premises, and ' € y SYTl the Department of Labour or for
@ Remuneration is freely negotiated, but oL 10% forgaccommodpati)c/)n exp enses when of Cretan Origin and Kurds approved by the Self_err[]) lovment - otherwise
work must comply with the national @ Students can work only in limited ° : ot X , Ministry of Interior, expatriates, Latin/Maronite h ed d l
work remuneration, rest and safety professions, all of them low-skilled and the worker Is residing at the employer’s socts. and soecialiced cooke the remunerated employment
rules y low-paid _ premises ) U P , P ) L scheme applies y
\- 2 - / SKILL LEVEL 3 3

Domestic Remunerated Special provisions:

Seasonal Student work

@

employment diaspora, Syrians of

workers (Single Permit) Cretan origin, Kurds

workers permit

Various skill Lower-skilled High-skilled
levels

*TCN = third-country national

P ., N D —
|— IC *
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