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Scheme that makes it
faster and more flexible
for certified companies
to recruit TCNs*

Allows TCNs* to take up

application for a
residence and work
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\ processed
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@ Pay Limit: persons who have
been offered a job in Denmark
with an annual income of at
least DKK 465.000 (2023 level).
The minimum income is

r regulated annually.

@ Supplementary Pay Limit:
persons who have been offered
a job in Denmark with an annual
income of at least DKK 375.000
(2023 level) and who fulfil a
number of conditions that do
not apply to the ordinary pay
limit scheme; on average in the

\ 3 months prior to applying.

N (s

For persons who have been
offered a employment as a
researcher at a public or private
research institution

@ For guest researchers who
have been invited by a Danish
research institution or company
to conduct their research at

\ their facilities
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/Q For persons who have )
been offered a job on
a drilling rig, ship or
another vessel that
briefly enters Danish
territory

Drilling rigs and

\_ /

other mobile
workplaces
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/Q For persons who wish to\
work in Denmark as a
volunteer, doing unpaid
work of a social or

"4I>"

humanitarian character /
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/Q For permit holders of \
a residence permit as
an accompanying family
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working in Denmark

Work permit
for accompanying
family members

member to a person
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/Q For persons who have \
been offered a job in
Denmark that only they

are qualified to do (e

Top 3
nationalities
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Top 3
nationalities

as an artist or athlete% /

Special
Individual
Qualifications
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Employed PhD

LABOUR MIGRATION & MOBILITY PATHWAYS TOWARDS...

ESS scheme
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For persons who have been \
offered employment (with or
without a salary) as a PhD in

a study programme linked to a

Danish educational institution/
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Top 3: Athletes and
coaches, Musicians,
performers, and artists,
Specialized chefs.

SKILL LEVEL

006

High-skilled

Mid/Lower-
skilled

Various skill
levels

*TCN = third-country national

[. For persons who have \
been offered a job at the
European Spallation
Source research facility

in Sweden and wish to

nationalities

\ live in Denmark
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Employment
for adaptation
and training

/Q For permit holders of \
a residence permit to
obtain authorisation as

a doctor, a dentist or as

a nurse need this work
permit to complete an
employment for adaption
and training purposes

Start-up

Denmark

[. For entrepreneurs who \
start, relocate or continue
start-ups in Denmark

@ Business ideas must be
approved by a panel of
experts appointed by the

39 -
4

\ [evalueringsansaettelse]/
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\ purposes

f. For persons who have \
been offered employment
for a limited period of time
(maximum 24 months) for
educational or training

Top 3
nationalities

3 528

issued in 2022
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\ Danish Business Authorityj

‘ |ssued in 2022

Positive Lists

/Q For persons who have \
been offered employment
in a position where there

Is a shortage of qualified

\ or skilled labour /
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issued in 2022
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Trainee

C Young citizens of Australl
Argentina, Chile, Japan,
Canada, New Zealand and
South Korea are allowed to

\ work for up to 6 months /

-
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This infographic summarises findings from MPF (2024). Re-thinking approaches to labour migration. Potentials and gaps in EU member states’ migration infrastructures. Case Study: Denmark, Brussels: ICMPD. This publication was funded by the European Union and commissioned through the Migration Partnership Facility. Its contents are the sole responsibility of the author and do not necessarily
reflect the views of the European Union nor ICMPD. NB: Pathway data is provided for the years indicated where numbers are available. Lack of a number implies that data is not publicly available and the author of the report was not able to access data per pathway otherwise. The infographic represents the labour migration pathways as of February 2024, changes thereafter may not be reflected. © ICMPD 2024

Working
Holiday

@ For persons who have
been offered a job in
Denmark as a herdsman
or farm manager in the
agricultural sector
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Viigration Partnership

Herdsmen and
farm managers

IC

International Centre for
Migration Policy Development

Facility

Funded by
the European Union



