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Professions 
with recruitment 

di�culties

Residence and 
work permit

Young 
Professionals

Working 
Holiday Program

Seasonal 
workers 

“Passeport 
Talent” 

High-skilledMid/Lower-
skilled

Various skill 
levels

SKILL LEVEL

Exemption from the 
labour market test
The profession has to be 
part of a specific list 
of occupations facing 
recruitment di�culties
Exemptions for countries 
with bilateral agreements 
containing specific 
shortage occupations 
lists (with annual quotas 
for some of these 
agreements)

Subject to a labour 
market test 

Young people aged 18 to 
35 who are already active 
in the labour market 
17 countries targeted 
by this scheme (subject 
to quotas) 
Up to 18 months

Intra Corporate
Transfer

Maximum 3 years
At least 6 months' seniority 
in the group of companies + 
proof of income of at least 
€1.766,92 gross per month 

Young people aged 18 to 
30 coming for tourism 
and cultural purposes, 
with the possibility of 
working on site
Maximum of 1 year
Targeted at 16 countries 
covered by reciprocal 
bilateral agreements 
(subject to quotas)

Subject to labour market 
test
Access to multiannual 
residence permit valid for 
a maximum of 3 years and 
renewable
Facilitated procedures for 
Moroccan and Tunisian 
seasonal workers

Maximum of 4 years
Exemption from work 
permit requirement
Family reunification 
facilitated

Skilled employee

Master's degree
Employment contract 
of more than 3 months 
which provides for gross 
annual pay of €42.406 
or more

Company belonging 
to the same international 

group of companies

At least 3 months' 
seniority in the group
Gross annual pay of 
at least €38.165,40

Corporate appointment 
in a French company

At least 3 months' 
seniority as an employee 
or corporate o�cer of 
a company in the same 
group 
Gross annual pay 
of at least €63.609

Business investor

At least 30% (investment 
via a company) or 10% 
(personal investment) 
of the capital
Plan to create or 
safeguard jobs in France 
within 4 years of making 
the investment
Investment in tangible 
or intangible fixed assets 
must represent at least 
€300.000

Business creator

Commercial, artisanal 
or industrial company
Invest at least €30.000 
in the project
Hold a degree at least 
equivalent to a master's 
degree or five years of 
professional experience 
at a comparable level

Highly qualified 
employee 

(EU Blue Card)

Employment contract 
of at least one year 
At least 3 years of higher 
education or at least 5 
years' comparable 
professional experience
Gross annual salary 
of at least €53.836,50

Artistic and cultural 
professions

Proof of income, derived 
from at least 51% of 
employment, equal to or 
greater than €1.236,84 
gross per month for 
full-time employment 
per month of residence 
in France

Internationally
 renowned individuals

National or international 
reputation in the 
domains of science, 
literature, the arts, 
academia, education 
or sports 
Proof of su�cient means 
of subsistence

Entrepreneur with 
an innovative 

economic project

Project has to be 
recognised by a public 
body

Medical and pharmacy 
professions

For doctors, dentists, 
midwives and pharmacists
Remuneration threshold, 
assignment decision/
certificate allowing them 
to practice temporarily or 
authorisation to practice 

Researcher

Hosting agreement
Master's level

Employee of a new 
innovative enterprise

Gross annual pay 
of €42.406 or more

17.786
issued in 2022 
(including families)

5.594
issued in 2019

3.160
issued in 2020
(�rst applications)

FRANCE


