LABOUR MIGRATION & MOBILITY PATHWAYS TOWARDS...

"Knowledge"

Migrant Scheme
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Minimum monthly income
requirements in line with market
rate: €3.909 for under 30 years and
€5.331 for over 30 years; €2.801 for
Highly skilled with reduced salary
criterion

Academic qualifications
Employer is a 'recognised' sponsor
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Introduced in June 2021, innovativ
companies can hire essential
personnel at reduced salary
criterion in exchange for share in
the company
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Intra Corporate
Transfer
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@® Managers, specialists and trainees
can be transferred to Dutch
branches of international
companies

@ Based on EU Intra Corporate
Transferees Directive

@® Requirements of non-recognised
sponsors tightened in 2021
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24d 2.079

Issued in 2022

Managers,
Specialists,
Trainees

Residence and
Work Permit

@® Requires passing a labour
market test

@® UWV** assesses the vacancy as
difficult to fill - less stringent
requirements for certain groups
(interns, trainees, artists whose
income is higher than a
threshold amount, spiritual
leaders, nuns, monks or
missionaries)
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[‘ A company needs to register
a specific project with UWV** -
Criteria apply

@® Workers can be hired without
applying for a work permit if the
company notifies UNV** of the
arrival of the foreign employee

@ Company applies for residence
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Key Essential
Personnel
for Start-ups

\ permit;onlytemporarymigration/

International

Trade Scheme
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@® €2.096,40 gross (without holiday

allowance), maximum of 24 weeks
per year, priority labour market
test, housing needs to be provided
by employer

@ Rarely used in practice because
labour market test often fails /

Seasonal Scheme

(Agricultural Sector)

3.910 o8

In 2022, the Immigration and
Naturalisation Service received
4.490 applications and took
3.910 decisions for combined
residence and work permits
outside other high-skill schemes
(approval rate: 64%)

SKILL LEVEL

€

Mid/Lower-
skilled

@

Various skill
levels

*TCN = third-country national

EU Blue Card

@® Minimum monthly income of
€6.245 gross per month (2024)

@® Academic qualifications
@ Sponsor (Employment contract)
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Self-employed
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® Self-employed can receive work
permit if there is an essential
interest of the Dutch economy,
IND (Immigration and
Naturalisation Service) takes
advice of RVO (Netherlands
Enterprise Agency) based
on point based scoring system

Income requirements apply

Requirements to practice in the
considered profession apply (the
TCN* has all necessary permits for
the profession)
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Most granted applications
in 2022 (57%) were
submitted in the context
of the Dutch-American
Friendship Treaty
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in 2022
residence permits

Start-up Scheme
for Innovative
Entrepreneurs

\_

@ Since 2015, issued for 1 year

@® Conditions and mandatory
process: step-by-step business
plan, cooperation with a facilitator
and sufficient financial resources
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High-skilled

**UWV= Uitvoeringsinstituut Werknemersverzekeringen
(employee insurance agency Netherlands)

@® NL applies labour market test

@ No TCNs* have been admitted on
the basis of the Seasonal Workers

\ Directive
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Seasonal

workers

This infographic summarises findings from MPF (2024). Re-thinking approaches to labour migration. Potentials and gaps in EU member states’ migration infrastructures. Case Study: The Netherlands, Brussels: ICMPD. This publication was funded by the European Union and commissioned through the Migration Partnership Facility. Its contents are the sole responsibility of the author
and do not necessarily reflect the views of the European Union nor ICMPD. NB: Pathway data is provided for the years indicated where numbers are available. Lack of a number implies that data is not publicly available and the author of the report was not able to access data per pathway otherwise. The infographic represents the labour migration pathways as of February 2024,

changes thereafter may not be reflected. © ICMPD 2024
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Top 5
nationalities
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TCNs* unmarried and without
(foster) children

@ Not older than 25 years at the time

of application and not younger
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MDE

Migration Partnership Facility

IC

International Centre for
Migration Policy Development
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