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Transfer

Volunteers
permit
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@® Managers, experts or persons
In training transferred from
a company In another country

@ Validity of 1 year for trainees

@® Agreement with volunteer
organisation

@ Minimum funds/remuneration
@® Terms and conditions for
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LABOUR MIGRATION & MOBILITY PATHWAYS TOWARDS...

Employment
agreement

with Serbia
]

@® Applies to workers who are about
to arrive In Slovenia for work

@® Workers must be unemployed and
over the age of 18, and there must
also be a labour market test done
in Slovenia

@ Contract should last for at least
1 year, and the permit is valid for
3 years

\_

and up to 3 years for
managers and experts

temporary residence permits

) @® Valid for duration of project
but maximum 1 year (can be
extended)

\- /

2.987

issued in 2023

o
13.770

issued in 2023

G Top 4
: nationalities
. Agriculture it

or Forestry
L2 181
‘ issued in 2022 /Q For self-employed or employed \

000 51 4 third-country nationals, for seasonal

workers for more than 90 days and
for cross-border workers single
permits are issued

@ Third-country nationals can apply in
origin country or employer can apply
to the administrative unit in Slovenia

issued in 2023
@® Employment contract for

at least 1 year

@® Monthly salary of 1,5 times
the average salary in Slovenia

@ University education

@® Applies to workers who are about
to arrive in Slovenia for work

. @® Workers must be unemployed and

@ Labour market test may be required over the age of 18, and there must
(with exemptions for occupations on also be a labour market test done
shortage list) in Slovenia

@ First single permit is issued for @ Contract should last for at least 1
a maximum of 1year, renewable up year, and the permit is valid for 3

to 2 years years
\_ /
T

@ For seasonal work up to 90
days (otherwise a Single
permit is issued)

Seasonal

J

EU Blue Card SKILL LEVEL

0006

Various skill Lower-skilled Mid/Lower- High-skilled
levels skilled

workers Employment

agreement

Single Permit

with Bosnia and
Herzegovina
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