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@ Permit for singers, musicians, @ 18 to 30 years old @ With a PhD or qualified to @ For highly qualified with @® Employment contract/offer @ Highly qualified work offer lasting

datncersé.circ#s pe}rﬁr{ormelrs, @ Agreement by host family begin doctoral studies gg\/cz?re\é?frrl]%\/siégggrgeéé?.g. @ Salary on par with Swedish collective for at least 1 year

actors, directors, nimmakers . @ Invitation by research funding branch agreements, offered a position @ Salary threshold of SEK 57.450 /
@ Contract stating a tour plan @ Maximum 25h per week body approved by Swedish @ Sufficient funds for that will enable them to support month (1,5 times average gross

remuneration. time and place childcare and together with Research Council self-sustenance themselves (at least 80% of median salary)

A e o bp household work max. 40h / . oo salary) ,

of engagement signed Dy week @® Proof of sufficient funds (at @ Possibility to apply for other v @® TCN* need an equivalent of 180

organiser and performer ® Healih insurance least SEK 9.700 per month) work and residence permits @ Permit tied to employer credits of tertiary education or
® Exgrp?tions f‘?ﬁ work{).ermit \_ ) | @ Health insurannce \_ from within Sweden y @® Vvalid for a maximum of 2 ye(ars and g)g/;:rrizrc])gerelevant professional

eXISLTor specinc posiuons - : can be renewed afterwards (after 2

such as for radio ar television ¢ }clglrl]ccl)%r[])egordeg?nrgﬁponds years change of employers but not @ Labour market test (Employer

broadcast of Swedish stations \_ §as ) occupation possible) advertises) applies

- / @® A number of industries face more @ Validity period is 1 year minimum
000 stringent controls (construction, trade, and 2 year maximum
‘ cleaning, automobile repair, hotel and \_
restaurants amongst others)

@ For managers, specialists
or trainees with relevant
professional qualifications
experience for the assignm

at least 3 months without
interruption at the time of

@ Validity period: duration

of 3 years (managers and
specialists) and 1 year
(trainee)

@® TCN* must be employed for
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for Athletes, Trainees and

. ~\ | @ For citizens of countries with International exchange January-June)
@ TCN* volunteers in the bilateral agreements with (work holiday) a ™~
framework of the European Sweden: Argentina, Canada, @ Submission of viable business plan
Voluntary Service Chile, Hong Kong, New : : :
® Agreement with host Zealand, South Korea, and @ Written contract with a club or @ Show considerable experience in :
organisation in Sweden Uruguay association affiliated to the o ) Industry and experience running 2 . )
® Hoalth ® Proof of self-sufficiency and Swedish Sports Confederation @ Minimum of 18 years a business o ?rgfr?eﬁcorrekggrl%t(g)ynd't'ons
: . - : : : : w it
ca msurar.lce health insurance required @® Minimum monthly salary of @ Written offer of traineeship @ Relevant knowledge of Swedish apply to employers engaging
@ Proof of sufficient funds ® Permit is valid for up to 1 year SEK 14.300 before tax or assignment and English language berry pickers
@® Validity of permit is up to and work for a maximum of 6 @ Validity is for the contract @ Validity: 18 months maximum @ Sufficient funds to provide for ® The Swedish Municipal
_ 1year )L months AN duration but maximum 2 yearsj _ duration of traineeship y meemgglrv(ei?;nd“ioarbaltg)y family Workers’ Union (SKAF) has
1 1 s s o . pp. the organisation and
@ Validity period is 2 years and agreement right for berry
permit can be extended pickers

‘ issued in 2024 .
Berry pickers /

® Temporary employment contract
by registered employer

® Appropriate accomodation

® Relevant qualifications for the job
(if regulated profession)

® In agriculture, forestry, garden
industry, the hotel and restaurant
industry, travel industry, tourist

and reservation services, operation

of ski facilities and golf courses,
theme parks and the entertainmen
industry

® 6 months validity within 12 months
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20.823 work permits granted in 2023
(24117 in 2022)

27% in agriculture, 20% in IT, 7% in engineering, Various skill Lower-skilled High-skilled
7% in hospitality and personal service, 2% in forestry levels

*TCN = third-country national
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This infographic summarises findings from MPF (2024). Re-thinking approaches to labour migration. Potentials and gaps in EU member states’ migration infrastructures. Case Study: Sweden, Brussels: ICMPD. This publication was funded by the European Union and commissioned through the Migration Partnership Facility. Its contents are the sole responsibility of the author ? \\‘ 57 5 ec pm

and do not necessarily reflect the views of the European Union nor ICMPD. NB: Pathway data is provided for the years indicated where numbers are available. Lack of a number implies that data is not publicly available and the author of the report was not able to access data per pathway otherwise. The infographic represents the labour migration pathways as of February 2024, )
changes thereafter may not be reflected. © ICMPD 2024 Onegrs’

Seasonal

workers

IC

International Centre for

* X Kk
* *
* *
* *

* 5 Kk

Migration Partnership Facility Migration Policy Development Funded by

the European Union



