LABOUR MIGRATION & MOBILITY PATHWAYS TOWARDS...

Entrepreneurship/

National Visa
Business Employment

highly-skilled/

Temporary Residence Permit :
P y truck and bus drivers

Temporary Residence Permit

@ For TCNs* that aim to live and work @ For highly-skilled TCNs* that relocate A
in Slovakia as employed person to a Slovakian entity of their current employer
s or for recent graduates of Slovakian
¢ Pi?mﬁ I(Z)E)ear;e(’jcigﬂ SaQX?ST)ployment Universities, for shortage occupations from
P - P specific countries (Armenia, Azerbaijan, Bosnia
@ The position has to have passed and Herzegovina, Georgia, Indonesia,
a labour market test Kazakhstan, Kyrgyzstan, Moldova, Montenegro,
TP : Nepal, North Macedonia, the Philippines,
¢ \c/g::’?r?étlsvgiot;]daur? ;;32] 8 :‘neg?c[)sl?lgé?resnt Serbia, Tajikistan, Turkmenistan, Ukraine, and
’ Uzbekistan) as well as for bus-/truck-drivers

Exists since 2023
Job offer is required

@ For TCNs* planning to run business
in Slovakia or for those self-employed

@® A business plan that proves the
implementation of an innovative
project or a document confirming
that the person is authorised

to do business is required
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Validity of the visa is for up to 1 year
National Visa is subject to quotas

National Visa follows a quicker process than
the normal temporary residence permit

@® Renewed employment is possible with
temporary permit

- /

a4d 13.728

approvals in 2022 out
of 15.191 applications

h‘ 6./57

approvals in 2022 out
of 7.790 applications
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holders resided in
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@ ror highly-skilled TCNs* with
an employment contract to perform
000 1 high-skilled employment

‘ application received Employment contract needs
and approved in 2022 @® to last at least 1 year from the date

of grating the EU Blue Card

@® Monthly salary is at least 1,5 times
N\ ‘ Top the average monthly salary of an

@ For TCNs* that are temporarily nationality employee In the respective industry
transferred to Slovakia by another ~ ™ , in Slovakia
companydwrcbh m(;che same group @ For TCNs* that engage in lecturing, ~ ™ f \ @ Higher professional qualifications
registered abroa articistc or sporting activity, who o * @ For TCNs* that perform research and are required

e : : : : For TCNs* that work seasonally . e :

@® Validity is a maximum of 3 years In complete a traineeship as part o . development and have a hosting @ Validity is for the duration
the case of a manager or specialist of their study outside Slovakia, who @ Vvalidity is for maximum of 180 agreement from an institution of employment (plus 90 days),
and 1year in the case of an trainee engage in volunteering activities days ﬂurmg 12 consecutive in Slovakia with @ maximum of 4 years

: ' ited | isti months e : : : :

@) Applicant needs to have been employed ggtlir\]/i?izcsr?:rlltoeﬁ chuortnhaé:;tlc N @ Validity is for the duration of the @ Attestation of accomodation during
with same employer for at least 6 months g @ Position must have passed hosting agreement with a maximum residence is required
(manager/expert) or 3 months (trainee) @ Validity is for the duration of the a labour market test of 2 years

- - . - activity with a maximum of 2 years - - - ® Central Labour Office needs

O University education Is required for . ® For up to 90 days no temporary @ It is possible to conduct business to confirm the possibility to fill the

trainees and professional qualifications/ @ For up to 90 days no permit residence permit is necessary activities with this permit / \ vacancy with an EU Blue Card holder/

\ experience in the case of manager/expertj \ is required Y SI(".I. I.E"EI. \ I / \ I .

Intra Corporate Seasonal Research and

@

Special Activity workers Development EU Blue Card

Transfer Temporary Residence Permit Temporary Residence Permit

Temporary Residence Permit

Temporary Residence Permit

Various skill Lower-skilled High-skilled
levels

*TCN = third-country national
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This infographic summarises findings from MPF (2024). Re-thinking approaches to labour migration. Potentials and gaps in EU member states’ migration infrastructures. Case Study: Slovakia, Brussels: ICMPD. This publication was funded by the European Union and commissioned through the Migration Partnership Facility. Its contents are the sole responsibility of the author and do not necessarily
reflect the views of the European Union nor ICMPD. NB: Pathway data is provided for the years indicated where numbers are available. Lack of a number implies that data is not publicly available and the author of the report was not able to access data per pathway otherwise. The infographic represents the labour migration pathways as of February 2024, changes thereafter may not be reflected. © ICMPD 2024



